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Men mange som er fagrste skal bl
de siste, og de siste skal bli de
farste.

- Matthew 19-30
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* VISION : The Leadership foundation
will be an innovative, state-of-the art,
action-oriented
& focusing on mobilizing
and promoting the power that lies in
diversity

 MISSION: To promote the power of
difference and impact social change!
— What: Focused on gender & ethnic
diversity
— Who: Empowering Individuals and
organizations

— How: Translating knowledge based
research, best practice and cutting edge
thinking into operationally effective
projects, programs and interaction

Research,

Consultancy,

Coaching

Networks Value of
& Diversity!

Dialogs

Projects,
Programs,

Events

Toolkits
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WIKIPEDIA Facebook

Makt- og demokratiutredningen
1998 — 2003
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WIKIPEDIA

Tegn pa kjgnnslikestilling :

» Begge kjgnn skal fa slippe til i arbeidslivet og i alle stillingstyper.

* Begge kjgnn skal vaere representert omtrent likt | alle maktsentra som
f.eks. regjering, storting, bedriftsstyrer og utvalg.

* Begge kjgnn skal fa lik lann for likt arbeid.

* | barnefordelingssaker skal kvinner og menn i like stor grad bli tilkjent
foreldreansvaret for barna.

* At begge kjgnn ma utfgre samfunnstjeneste, som f.eks. militeertjeneste.
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Likestilling med vikeplikt

* Likestillingen tilhgrer feltet for de gode intensjoner, men det er et prinsipp som ofte
viker. Norske myndigheter har hatt hgye mal for likestilling,

Kvinners deltakelse i politikk og arbeidsliv er radikalt utvidet, selv om
lederposisjoner fortsatt er sveert skjevt fordelt. Pa mange samfunnsmessige
toppnivaer finner man en naermest total mannsdominans.

* Sentralti norsk likestillingsdebatt star "pa vei"-retorikken. Nar resultater om
kvinnefraveer i ulike deler av samfunnslivet presenteres, fglges dette ofte av
kommentarer om at vi "har gjort mye og mye gjenstar"...
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Hvilke erfaringer har du ang. Hva er de viktigste
likestillingspolitiske sakene/utfordringene
framover?
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Mary Serious stuff for a Sunday
morning Lisa! For me the most
interesting angle on equality that is
emerging in the UK (and maybe
elsewhere) is the apparent return of
the class dimension. Most of the focus
of equality policy and legislation in
recent years has been on identity
(race, gender, faith, sexual orientation)
rather than on more generic issues of
poverty and disadvantage, the
traditionally understood manifestations
of inequality. Many people are now
starting to wonder if the focus on
identity has led to losing sight of the
bigger picture and a distortion of the
traditional agenda of socialism and the
welfare state.

Facenook

Line Jeg synes det er trist at ordet

"likestilling” har fatt en sa negativ
konnotasjon i Norge, og at man tror
feminister er mannshatere som
gnsker at kvinner skal bestemme alt.
Det gjor det nesten umulig & snakke
om de likestillingsutfordringene som
fremdeles finnes i Norge.

Forgvrig er vold mot kvinner
fremdeles en stor utfordring.

Og sd& ma man engasijere flere
MENN i likestilingssaker. For
likestilling handler om bade kvinner
OG menn, ikke bare kvinner.

Naja, det er bare noen av mine sma
betraktninger. Lykke til i morgen...


http://www.facebook.com/profile.php?id=640411396
http://www.facebook.com/profile.php?id=640411396
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* Joy Hi Lisa,

| would say access to
health care, and good
governance for

essential infrastructure.

My comment is,
however, colored by a
recent trip to Africa.

Facenook

Elisabeth In some parts of the world you
have no value as a female, and this is even
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answer the question from a Norwegian
perspective | think | would say one of the
biggest challenges is domestic violence and
ever increasing numbers of women that are
subjected to this. So far this year in Norway
one woman has been killed by a man every
week and the women's refugee places are
filled up and not able to deal with the
increase in numbers of women seeking
help. What a tragedy. | wish gender and
power could be a subject taught in school so
that my daughters generation can grow up
being much more conscious of this issue
and the structures in society that make this
happen.


http://www.facebook.com/profile.php?id=732370837
http://www.facebook.com/profile.php?id=732370837
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Gry From my perspective an important
area is to ensure a gender balance at the
top levels which decide on UN and other
multilateral funding of development
cooperation. These crucial positions,
which include ambassadors to the UN, are
held by 85-100% men with too little
knowledge about gender issues and
negligible evidence they REALLY want to
empower ... women and girls worldwide
or welcome highly qualified women into
their own tax-guzzling ranks. We need a
global drive to ensure half of these
positions go to women, and Norway could
start it off. More than good speech writing
will be necessary. Boys' clubs will be very
very annoyed, though, also in Norway.
Best of luck tomorrow, Lisa!l

Joanne Lisa, | think that women living in
countries where they have achieved
equality (western, first world,
whatever you want to call it) should
now start campaigning and fighting
for the rights of women in other
countries/cultures who are still
suffering under mens domination.
We have a lot of power and we
should start using our power for the
benefit of women who still live under
conditions of inequality

Kari-Helene Deltagelse |
arbeidsmarkedet og likelgnn. Kvinner
og spesielt innvandrerkvinner

har darligere tilknytning til
arbeidsmarkedet:

mer deltid og darligere arbeidsvilkar.
Kvinner er underrepresentert i
lederstillinger. Vi har et kjgnnsdelt
arbeidsmarked — og det er her
kvinnekampen blir staende.
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Hva synes du er det viktigste likestillingspolitiske
sakene/utfordringene framover for innvandrer? (Kun ett valg)
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1. Arbeid, Arbeid, Arbeid!!
— Tilgang til og et inkluderende miljg

2. Klassedimensjon
— Fattigdom ¢ informasjon, empowerment og deltagelse

3. Maktsentra
— Staten, offentlig rom, felles arena og neermilj@ og produksjon og marked
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— Ref. KvinnepaneletX €leg gnsker en ny og vitaliserende debatt om likestilling.
Malsettingen med panelet er a fa innspill, engasjere og sette dagsorden i
forhold til dagens likestillingspolitiske utfordringer. Ikke minst haper jeg a
engasjeredagens ungeog trekke debattemn pa arenaer der man kanskje
ikke har diskutert likestilling tidligese -, Liké3filBngsog
LY 1€t dzZRSNAYIAYAYAAUSNI ! dzRdzy [e&aol 11 €




