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European Foundation for
m the Improvement of
Living and Working

Eu I’Ofou nd Conditions

Eurofound provides information, advice and expertise
on working conditions and sustainable work, industrial
relations, labour market change and quality and life and
public services, to support the EU Institutions and
bodies, Member States and Social Partners in shaping
and implementing social and employment policies, as
well as promoting social dialogue on the basis of
comparative information, research and analysis.
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Bropean Chservatory of Working Life (B’ \ORK)
» Forsking og konparativ infarmasjon

> Arbeidsvilkar og baarekraftig arbeid

> Jobb-kvalitet

> Arbeiddlivarelasjoner og sosial dialog

Biropean Chservatary on Quality of Life (EurlIFD)
> Sparreunderspkelser og kvalitativ forskning p3
> Levevilkar og livskvalitet
> Sanfunnskvalitet
> Offentlige tjenesters kvalitet

Eropean Monitaring Centre on Change (BMO0)
» Restrukturering, arbeidskraftsbehov

> Politiske bedlutninger og virksomheters praksis

> Overvaker ned- og oppbemanninger av en viss starrelse

» Databaser over statteordninger til naaringslivet og
reguleringer knyttet til restrukturering

> BJPdlicy Watch tiltak knyttet til Covid-19, krigeni
Ukraing, digital og grgnn omstilling nm

Nasjonale eksperter (korrespondenter) samer inn data til

de ulike observatoriene.
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European Working
Condiitions Survey

ELropean Conrpany
Survey (Norge er ikke
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European Quality of
Life Survey (Norge er
ikke med)
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Komparative rapporter
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Living and working in Germany

Highlights - Working life in 2021

Key figures

Background

Actors and institutions

Collective bargaining

Industrial action and disputes

Individual employment relations

Pay

Working time

Health and well-being

Skills, learning and employability

Work organisation

Equality and non-discrimination at work

M Survey results
3 Recent developments
S Eurofound contacts in Germany

*** Related content

EU average 7
7

Life satisfaction
Data source: 2016 EQLS survey =

Sectoral minimum wages 2019 (in Euro)

Sector

education

construction (workar)

construction {craftsman)

roofing trade (worker)

roofing trade (craftsman)

electrical trade (assembling)

EU average
£9%

76%

Ability to choose or change
methods of work
Data source: 2015 EWCS survey &

West Germany

15.72

11.75

14.95

1220

13.20

11.40

EU average 53%

79%

Possibility to accumulate overtime
for days off
Data source: 2013 ECS survey &'

East Germany

15.72

11.75

1220

13.20

11.40
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